Statement of Purpose
The role of universities must change with society.  With the ever changing society, one needs leaders who are able to adapt.  Thus universities need to be able to produce leaders who are able to adapt with future society needs.  Unfortunately, “most leadership development scholarship focuses on skill-building or short-term interventions such as retreats or courses, rather than on the process of how leadership capacity or leadership identity is created or changes over time” (Komives, Mainella, Owen, Osteen, & Longerbeam, 2005).   The Sidney A. Ribeau President’s Leadership Academy is attempting to change this by producing future leaders who are able to positively change society. 


The purpose of Sidney A. Ribeau President’s Leadership Academy is to develop students into leaders. This can be accomplished by having a four year curriculum designed using the Social Change Model of Leadership Development.  This model “examines leadership development from three different perspectives: the individual, the group, and the society” (Komives, & Wagner, 2009).  These three perspectives are all interconnected, and all have influence on one another.  The four-year curriculum understands this, and has both reinforcement activities and opportunity for the scholars to grow in all of the perspectives.  However, each year of the curriculum will tend to favor one of the perspectives, focusing on the individual first, then the group, and finally the society.  


During the matriculation of the curriculum, the scholars will be introduced to different leadership theories.  The central theme of these theories will correlate with being a servant leader.   Robert Greenleaf, the author of Servant Leadership believes that “great leaders are seen as servants first” (2002).  Scholars will develop their leadership style upon this theory because it calls for individuals to be a leader in every life situation.  They will also be exposed to leadership texts such as, The Leadership Challenge, Exploring Leadership, Servant Leadership, On Becoming a leader, and The Four Agreements.  
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