BIG IDEAS FOR MODULE 2
Icebreaker being relevant to culture and purpose of session
Defining the role of the facilitator and dividing time
Transitions between facilitators
Importance of good flow
Knowing how to manage time
Getting participant involvement (Small groups, answering questions)
Encouraging participation without overstepping boundaries
Diversity of group size
The simple value of nametags
Using participants as resources for facilitation
Having a plan for videotaping
Practicing with technology before actual session
Doing a practice simulation
Less is more
Authenticity in personality of facilitator
Having clear objectives
Ability to customize 
Facilitation is a craft and skill that is transferable to many setting
Practice is necessary to become a good facilitator
Being aware of silence and knowing that it’s not always a bad things


