Common law doctrines applicable to the workplace
1. employment at will
both parties are free to leave the employment relationship at any time and for any reason, in spite of worthiness of the reason, or no reason at all. So employees who are terminated have no legal recourse against the employer who ended the relationship, but some exceptions
a. Implied contract exception – e.g. consistent use of a progressive discipline policy or any employee who behaves in a certain way consistently receives the same consequences.
b. Express contract exception – “You have a job here as long as you want one!”
c. Public policy – can’t terminate an employee for refusing to commit an illegal act, e.g. perjury on employer’s behalf.
2. constructive discharge – employer forces employee to quit by making the work environment hostile or unpleasant
3. defamation
if employer makes statements about a former employee
